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53%  $1.4 1/3

don't have enough i trillion | employeessay
emergency savings for i : ¢ Financial worries
unexpected expenses' i Instudent . i impact their health and

.. Joan debt’ .1 _relationships’

More than of employees

. 0 find it difficult to meet
7 5 % live paycheck 3 7 /O their monthly household

to paycheck?® expenses on time’

1/4

employees say of Financially
personal stressed employees
finances are spend

a distraction
at work." distracted by

personal finances.

Total employer Estimated cost to
compensation employers for those
costs = financial distractions

$3372 $33.72 x 156 hrs =

PER HOUR*

PER EMPLOYEE




WHAT CAN EMPLOYERS DO?

Offer Financial
Wellness programs
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