
The Cost of Financial Stress
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STRESS GROWS FOR EMPLOYEES
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$33.72
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This information was developed as a general guide to 
educate plan sponsors and is not intended as 
authoritative guidance or tax/legal advice. Each plan has 
unique requirements and you should consult your 

situation.
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WHAT CAN EMPLOYERS DO?

Encourage more savings 
with a company match

Provide Financial Education

Wellness programs
Companies report positive 
impact from Financial Wellness 
program. Employees are: 5 

Help your employees 
understand more about 
how to save and answer 
these important retirement 
planning questions. 

How much 
should I be saving 
per year to reach 
my retirement 
income goals?

What is the 

between Roth 
and pre-tax 
accounts? 

What is an 
appropriate 
asset allocation 
and investment 
strategy?

employees prefer match 
over salary increase 6 
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